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Van Moer NV 
CODE OF BUSINESS CONDUCT AND ETHICS 

 
Version 2.1 – Effective October 2025 
 
 
Purpose 
Van Moer’s reputation and the value of its trademarks depend on the ethical and lawful conduct of 
all employees, contractors, suppliers, distributors, licensees, and technical manufacturers. This Code 
of Business Conduct and Ethics (the “Code”) defines the standards expected from all business 
associates. Compliance with this Code is mandatory for every organization and individual involved in 
producing, distributing, or supporting Van Moer’s products. 
 
This updated version introduces required compliance with the Amfori BSCI Code of Conduct and 
formalizes obligations for suppliers and manufacturers. This Code must be communicated, 
implemented, and upheld throughout the supply chain. All business partners must also comply with 
the Amfori BSCI Code of Conduct. 
 
Our Beliefs and Standards 

 Van Moer complies with all applicable laws and conducts business fairly and honestly. All 
business associates are expected to uphold the same standards. 

 Cultural differences are respected, and employment decisions must be based on ability, 
qualifications, and job requirements. 

 Child labor is strictly prohibited. The minimum employment age is 16, even if local law 
permits a lower age. 

 Forced labor, bonded labor, trafficked labor, and labor imposed as political coercion or 
punishment are strictly prohibited. 

 Workers must receive fair wages and benefits that meet or exceed legal requirements and 
address basic needs. 

 Van Moer will not knowingly conduct business with organizations that violate environmental 
laws or international trade laws, or that participate in unlawful boycott activities. 

 All business associates must comply with the Amfori BSCI Code of Conduct and its 11 core 
principles regarding labor conditions, environmental compliance, and ethical business 
behavior. 
 

Policies 
Van Moer complies with all applicable laws and expects business associates to do the same. If a law 
conflicts with this Code, the law prevails. If a local custom conflicts with this Code, this Code prevails. 
 
Business associates must uphold high ethical standards in all operations, including hiring, working 
conditions, manufacturing, sourcing, transportation, marketing, environmental management, and 
regulatory compliance. 
 
Anti-Corruption 

 Business associates must not offer gifts, payments, entertainment, or favors to Van Moer 
auditors or third-party auditors. 
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 Business associates must avoid any relationship or transaction that creates a conflict of 
interest with auditors. 

 Bribery, corruption, and payments are strictly prohibited. 
 

Recordkeeping 
 Business associates must maintain accurate, complete, and auditable records in accordance 

with GAAP, IFRS, or other recognized standards. 
 Audit-related fees must only be paid through official company invoicing procedures. No 

direct payments, gifts, or gratuities may be made to auditors. 
 
Reporting Violations 

 Ethical concerns, violations, or bribery suspicions may be reported confidentially to Van 
Moer’s Supply Chain director. 
 

Consequences 
 Violations of this Code may result in corrective actions or immediate termination of the 

business relationship. 
 

Integration of the Amfori BSCI Code of Conduct 
 All business associates, including manufacturers and subcontractors, must work in 

accordance with the Amfori BSCI Code of Conduct. This includes adherence to standards 
related to child labor, forced labor, fair remuneration, working hours, health and safety, 
environmental protection, ethical business behavior, and responsible supply chain 
management. 

 Where required, BSCI audit reports and corrective action plans must be shared with Van 
Moer. 

 
Right to Inspect 
Van Moer reserves the right to inspect, with or without notice, any facility involved in the production 
of goods under its trademarks. Business associates must provide complete and accurate information 
about all production facilities, subcontractors, raw material suppliers, and workrooms. 

 Any refusal to grant access to authorized inspectors will result in automatic failure of the 
facility evaluation. 

 Any undisclosed production location or subcontractor will result in immediate termination of 
the manufacturing relationship. 

 If significant violations are discovered, the facility owner may be held responsible for 
inspection costs. 

 
Compliance of Business Associates 

 All business associates certify that they will comply with this Code and ensure compliance 
throughout their supply chain. 

 
Supplier Codes of Conduct 

 Suppliers must maintain their own Supplier Code of Conduct that meets or exceeds the 
requirements of this Code and the Amfori BSCI Code of Conduct. 

 These supplier codes must be submitted to Van Moer and kept current. 
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 Suppliers & manufacturers must ensure that their subcontractors, raw material suppliers, 
and service providers comply with equivalent standards. 
 

Child Labor 
 Business associates will not use or permit contractors to use labor from persons under age 

16 or under the local legal minimum, whichever is higher. 
 
Health and Safety 
Business associates must provide a safe and healthy workplace, including: 

 clear and unobstructed aisles and exits 
 accessible and unlocked exits during all working hours 
 visible and maintained fire extinguishers 
 appropriate first aid supplies and trained personnel 

 
Forced Labor 

 Forced labor, bonded labor, prison labor, trafficked labor, and all forms of compulsory labor 
are prohibited. 
 

Disciplinary Practices 
 Corporal punishment, mental or physical coercion, or verbal abuse is not permitted. 

 
Non-Discrimination 

 Employment decisions must be made based on job-related qualifications only. 
 
Working Hours 

 Regular working hours must not exceed 48 hours per week. 
 Workers must receive at least one day of rest in every seven-day period. 
 Overtime must be voluntary and compensated in accordance with the law. 

 
Wages and Benefits 

 Workers must receive wages and benefits that meet legal requirements and contribute to 
meeting basic living needs. 

 
Trade Compliance 

 Business associates must comply with all applicable international trade laws and must not 
participate in unlawful boycott activities. 

 
Environmental, Social and Governance (ESG) Commitment 
The company is committed to conducting business in a manner that respects people and the planet. 
Business associates must adopt responsible environmental and social practices throughout their 
operations and supply chains. 
 
 Environmental Standards 

 Business associates must comply with all applicable environmental laws and regulations, 
including those governing chemical use, wastewater treatment, emissions, and waste 
management. 

 Business associates shall aim to reduce their environmental footprint through: 
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o Efficient use of water and energy resources. 
o Reduction and proper management of waste and packaging materials. 
o Avoidance of hazardous substances in production processes, following the principles 

of the REACH regulation (EC 1907/2006) and the ZDHC Manufacturing Restricted 
Substances List (MRSL) where applicable. 

o Use of certified materials (e.g. OEKO-TEX®, GOTS, GRS, Bluesign®, or equivalent) 
when feasible. 

 Business associates must ensure that all dyeing, washing and finishing operations are carried 
out responsibly, preventing contamination of soil or waterways. 

 
Traceability and Transparency 

 Business associates must maintain accurate, up-to-date information on the origin of all raw 
materials, trims, and components used in the manufacture of products. 

 Subcontracting is only permitted with the prior written consent of Van Moer. 
 Associates must be able to trace the full production process, from fabric mills and dye houses 

to final assembly. 
 All documents, such as purchase orders, bills of lading, and certificates of origin, must be 

retained and made available upon request. 
 
Acceptance 
All business associates, technical manufacturers, subcontractors, and suppliers acknowledge that: 

 They have received, read, and understood this Code. 
 They will comply with this Code and implement it within their own supply chain. 
 They will ensure that all subcontractors and suppliers also comply with the requirements set 

forth herein. 
 They will support audits, inspections, and compliance verification activities. 

 
 
 
 
 
 
 
 
 
 
 
Kenny Van Riel 
CEO Van Moer N.V. 
 
 
 


